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Opportunitt

IHG isianindustry leader in the global hotel market.
With a portfolio of award-winning brands combined with
best-in-class systems, IHG can help you maximize your
growth potential.

Contact our Development Team for
more information.

1.866.933.8356
IHG.com/development
development@IHG.com
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A message from President
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Wilson Wang
President of THMASC

Rassk SAT2014F  HEGTIOH
QB2 - FEAGH N R R B -
ST NIRARBENT « HEAS |

BILAEINBICosta Mesarisi1 2hiiikEEE
SHKE) - BRMBEBREIDECES @ &%
MAISORMKEEBET I MEUR "Excess Use of
Resource ; B - B2013F11BHBAE
EBiEh#E r NEEESFZET QR IEINIE

' 201451 B7 B IDABBEF S0 SE
BiR  EEUI-2H—BEBART -

EIRRIRIEAASERE LR T &S 6
L BRELERT BFMEEHKEND St
RE ~ gAY/ EfREE - TEEESH L

' BFIBABRITLAERS S EUIRIE SR T H b aviE
2~ ANEOR - MBEEMEZAEZE -
WEERTERREBEE SREFNEEN

ES e BRIAQSRRNET AN B
HELEIER - ELEN @ EE201 4AFEE RN
TRENER - BHIEABRSRIRMNELIN S
ER - BHREASUERCEMNS NS
ROER - DemEROEREE A EBZ0RHE

o

FRIZH - WIRAKRSEERR ~ ERIAIR -
SEIFF ~ WBBAY |




B+ LB -=+hE

T &k BER GHMRH
B/ King Chal.... e 1974-1976
F 44 / KenJohn Wang ........cccoeeeveveneveeriesrenesrienesnesnnens 1976-1980
FRAT K/ JefT CREN. et 1980-1981
SRR S JONR AN, .. it 1981-1982
THEEHR 7 Charles TING e s 1982-1983
BIT A o/ TING Lilsvsnissisnismm s 1983-1984
FEIR A/ Maoson YOUNE.....cocooiieeeiueereneseeseesssesaeesseseeesens 1984-1986
FHZ2 / San John HUNE......coooviieiieiccccccee e 1986-1988
Z R / TOmM LEC..uiiiiiiiiiccee et e 1988-1989
FARBE / GIOVEEFHNIR.......c00sesecsennsamnserasssssassnsnssrsnssnssaidsssioss 1989-1991
BAMEFE / ROSANO Yal:ri v nmssravssvins s spsssysssiasssasvascauss 1991-1993
BLERAR  / Tomn LIaW: s 1993-1995
e A ChengeChi Chen. s 1995-199¢
FEFIIR / GEOTEZE Lilliiiiicereiecceeee e 1996-1997
JE AR/ RObert C. Wi 1997-1999
BRAFJE / Chris Chilleeicocoieeeiieeiicccieeeeee e 1999-2001
#FiF# / Stephen Hsu ........ SR conimnnnnmnnanaing 2001-2003
#EIE / Herman Lin ... BRELE . FF e 2003-2005
j.#) % / Joseph Fan ... EH..... SR ~ FFEA....2005-2007
Fikkr  HER - ERA
A& F / Gerald Wang...... 368 & ... BREXE ~ 3% 4....2007 2009
B F HERE LA E
#Rsk4E / Nicolas Teng......... SEAR F oo BRENE S FiE .. 2009-2011
B E HER AR
ER T
(EBFE / Wilson Wang .evvos Frog ks o BRERE R AR .. 2011-2014
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Chairman HHEE {i#7%  Mr Joseph Fan 21725 E. Gateway Center Dr., Diamond Bar, CA 91765
(0)909-860-6255 " (F)909-612-5730 brightonllc@aol.com

President & $& (TRl  Mr. Wilson Wang 1901 Main St Suite #175 Irvine, CA 92614-0517
' (0)949-622-3402 Wilson@atlashospitality.com

Consultant EHEE BfEEIE  Mr Chris Chi 2 Orchard, Lake Forest, CA 92630
(0)949-273-5858 (F)949-273-5898 chiulaxst@yahoo.com

Consultant &M #HE  Mr. Stephen Hsu 515 West Katella Ave., Anaheim, CA 92802
(0)714-991-6868 (F)714-817-8588Stephen@ramada-anaheim.com

Consultant &EH #AEM  Mr HermanLin 9335 Kearny Mesa Rd. San Diego, CA 92126
(0)858-695-2300 (F)858-578-7925 herman lin@yahoo.com

Consultant €IFER {EEF  Mr. Gerald Wang 1455 Monterey Pass Rd., #201, Monterey Park, CA 91754
(0)323-887-9235 (F)626-446-4068 gwang@vicinn7.com

Consultant & 7EER #07K{E  Mr Nicolas Teng 3344 State St., Santa Barbara, CA 93105
(0)805-569-9788 (F)805-687-7116 nickteng@msn.com

Vice President B & & 2HF  Mr. Tom Wu 705 N. San Gabriel Blvd., Rosemead, CA 91770
(0)323-887-9235 (F)323-887-9236 tomwula@yahoo.com

Vice President H| @R FEJE  Mr. Michael Wang 5325 E. Pacific Coast Hwy, Long Beach, CA 90804
(0)562-597-3285 (F)562-498-7167 mwang@venquest.com

Vice President &€ & (£~  Mr. Simon Kuo 26328 Oso Parkway, Mission Viejo, CA 92691
(0)949-582-7100 (F)949-367-7696 Simonkuo9@yahoo.com

Vice President 8| & [lfA%  Mr Kevin Chen 915 S. Disneyland Dr., Anaheim, CA 92801
(0)714-778-0350 (F)714-778-3878 kchen@super8motel.net

Auditor B8 F{EH  Mr Terry Lee 345 S. Figueroa St.,Suite 100, Los Angeles, CA 90071
(0)213-680-8811 (F)213-680-9134 terry@apccusa.com

Financial WA#&E fEEiE Mr. William Sze 1370 Valley Vista Dr. Suite#275, Diamond Bar, Ca 91765
(0)800-503-6222 (F)888-731-6202

Director  FRE @#(#%&ME  Mr. Peter Cheng 1538 E. Lincoln Ave., Anaheim, CA 92805
(0)714-635-6888

Director HEEH ZIBFE  Mr Ben Liu P.0.BOX 660369, Arcadia CA 91066
(0)626-358-8981 (F)626-301-0657 grandoaktreeinn@aol.com

Director FH N1 Mr. Harry Lu 18812 Ashley Pl, Rowland Heights, Ca 91748
(0)626-820-1099 (F)626-820-1399
Director  HIZ PR1FIE  Mr.Ray Chen 125 Pacific Coast Hwy, Hermosa, Ca 90254
(0)310-408-5901 (F) 310-798-9470
Director FEEE ZIFEI. Mr. Peter Liu 920 S. Beach Blvd, Anaheim, Ca 92804
(0)714-826-4740 (F)714-995-6394
Director HEH FEHEE  Ms. Kitty Lo 10775 Lower Azusa , El Monte, Ca 91731

(0):949-212-8733 (F):949-376-6132

Director M= fHAf&  Mr Derick Chen 611 S. Westlake Ave, Los Angeles Ca 90057
(0) 213-483-6262

Director  HE 255 Mr. Sheng Ping Liu 721 S. Indian Hill Blvd, , Claremont ,Ca 91711
(0)909-626-2431 (F)909-624-7051

Director PFHH  {REAE  Mr Peter Zen 404 S Figueroa St Los Angeles, CA 90071
(O) 213-624-1000

Director  JHEH EMHE  Mr. Benson Liao 17506 Colima Road Suite#200 Rowland Heights, Ca 91748
(0)626-912-0688 (F)626-912-6565

Director P fRAEfE  Mr Teddy Lin 9335 Kearny Mesa Rd. San Diego, CA 92126
6 (0)626-280-2207 (F) 626-280-2243 thmascl688@gmail.com
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2014 HrA&TheE k&

MREENE EEER

1045 E. Valley Bivd , Suite #A212 San Gabriel, CA 91776

B FE
EEVENE PN IREESRIRIERE LT 7 FTEDIFEERE ” (New Year Party 2014)

KA : —A+AH (EHMB)FEB 16 = O —ME4 6:00 Pm
E{H : $35.00 (Make Check Payable THMASC)
# 2 : The Hills Hotel, an Ascend Collection Hotel

25205 La Paz Road , Laguna Hills, CA,

Tel : 1-949-586-5000
fRit : REMNER 8k , BE FRZSM BHAR. FFHR Anita HEiE

P ;, ! gk IRHE
¥ \‘“ it~ e

= {5 (Reply)
## (Name): 2mAR

E-mail :

e o &n o &1
HEMFTAR , FE 2014 F-A+= B AINEHKSE FH,

Tel : 1-626-280-2207 Fax : 1-626-280-2243
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PS: ZEEHEITR A Anita Hi4 626-280-2207 % thmascl688@omail. com
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EMEHEIREANTH SRS
Taiwan Hotel & Motel Association Of North America
1045 E. Valley Blvd., Suite #A212, San Gabriel, CA 9177
Tel:626-280-2207  Fax: 626-280-2243
Website: http://www.thmana.org
e-mail: samuelscchen@yahoo.com / thmanal688@gmail.com

Young Adult Taiwan Tour
4% 4 8./ Application Form

Personal Information

English Name: Chinese Name: Marital Status:

O single [ Married

Date of Birth: Birth Place {Country) Sex :
Month Day Year Om O
Address:

Home Phone Number:

( )

Fax Number:

( ) .

Mobile Number:
( ) .

Father's(English/Chinese)Name

Mother's(English/chinese)Name

E-Mail Address:

Education
College Attended &( City State) Highest Education Level: Major:
Minor:
Employment
Current Employer: lob Title: Industry:
Business Address: Business Website:
Business Phone: Business Fax Number: No. years in the Hospitality Industry:

( ) - ( ) -

If not currently employed in hospitality + please state your relationship to this industry

Community

Community and/or Hotel Associations involved with and positions held (if applicable):

Nonrefundable Application Fee: 5 100.00 USD per person if the Application has been accepted.
Payment by check must be remitted with this application in USD and made payable to THMANA.
All applications must be received by January 31, 2014, based on specific selection criteria
determined by the THMANA. THMANA reserves the exclusive rights to determine the eligibility
and select the applicants.
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2001 FE/MIIAY "RZFEIE ) R #teBurst
RIFE+F  EETTRITBHEZIH B
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KHPIEE "B, (12 Years a
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e B REERENE
Taiwan Hotel & Motel Association of Southern California

TRAVHE

Membership Application Form
# B % Applicant’ s Name

(f3) Name
Address ) Tel:
Fax:

AA\XGE [OvHwA¥eaR (IFPHwALEEL2TR
&

TRER

[] $100 7t 50 ¥4 £ F +3k 45 38 3R

(] $150 7t 51 ~99 S £+ 48 38 3R,

(1 $200 5 100 B4 oA F 43 42 38 30

[ $200 /T8 84 A (2 8 )k 4 830

(] $150 /T & B & A (18 A+ 4% 38 3R
4t 7T

WA & A 8 4% #% Company/Hotel Name

¥ X Name
Address Tel

Fax
W E ﬁ:_{n:&

*Z4m:T.H M A S.C.
#t4%:1045 E. Valley Blvd #A212 Tel :626-280-2207
San Gabriel, CA 91776 Fax:626-280-2243

AbATHE

2%

X EHRE:

X R¥H:
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TAIWAN HOTEL & MOTEL ASSOCIATION OF SOUTHERN CALIFORNIA

IRAEE A A1 B &
HOTEL & MOTEL NEWSLETTER MONTHLY ADVERTISING RATE
YeHm LA A L RAR
Front Cover (Color) $2,000.00 Special for 2 or More Publishing $1,500.00
HEHE 3T R A A
Back Cover (Color) $1,500.00 Special for 2 or More Publishing $1,000.00
¥ &4 mag TR A A AR B
Inside Front Cover (Color) $1,500.00 Special for 2 or More Publishing $1,000.00
AR T 7] A 4 R AR
Inside Back Cover (Color) $1,500.00 Special for 2 or More Publishing $1,000.00
RANARXR BW) 3] w9 A8 BAR 5
Inside Other of Full Page $300.00 Special for 4 publishing $250.00
RAGNRER BW) 3 ) v 89 4F BAR 55
Inside Other of Half Page $250.00 Special for 4 Publishing $200.00
AEEEMYF—RAHK -
MAREITHA R TR BB ART T
Taiwan Hotel-Motel Association of Southern California
1045 E. Valley Blvd. #A212, San Gabriel, CA 91776
Tel: 626-280-2207 «  FAX: 626-280-2243
ADVERTISING ORDER
COMPANY:
NAME:
ADDRESS: . TEL:
_ FAX:
ADVERTISER HEREBY JOINTLY AND SERVERALLY AGREES TO PLACE
ADVERTISEMENT IN HOTEL & MOTEL NEWSLETTER AS FOLLOWS:
QUANTITY ‘ - DESCRIPTION AMOUNT

PAYMENT IS DUE UPON SIGNING OF THIS CONTRACT.
PLEASE MAKE CHECK PAYABLE TO: THM.A.S.C.
Mail to: 1045 E. Valley Blvd. A212, San Gabriel, CA 91776

19
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Bloomberg
AT A

Treasury Yields Climb to Highest Since 2011 as
Tapering to Begin

Treasury yields rose to the highest levels since 2011 as the Federal Reserve prepared to start cutting
bond purchases amid data that signaled the recovery of the world’s biggest economy is picking up
speed.

Ten-year note yields exceeded 3 percent and 30-year (USGG30YR) yields approached 4 percent

before a report forecast to show the unemployment rate held at a five-year low. Fed Chairman Ben S.

Bernanke said yesterday the headwinds that have held back the U.S. economy may be abating. A
gauge of traders’ outlook for inflation rose to a three-month high. The Treasury is scheduled to sell
$64 billion of notes and bonds next week.

“The Fed has been extraordinarily accommodative for the last five years, and I think overall that’s
built up some momentum in the economy,” said Richard Bryant, a trader at Mizuho Securities USA
Inc. in New York, one of the 21 primary dealers that trade with the central bank. “People are more
convinced than they have been in years past that 2014 could be the year where we get the move to

higher yield levels that people have been predicting.”

The 10-year note yield ended the week little changed at 2.99 percent in New Y ork, according to
Bloomberg Bond Trader data, as investors attracted by its high level pushed it below 3 percent. It
reached 3.05 percent, the most since July 2011, on Jan. 2. The price of the benchmark 2.75 percent
security maturing in November 2023 rose 1/32, or 31 cents per $1,000 face amount, to 97 29/32.

Thirty-year bond yields slipped one basis point, or 0.01 percentage point, to 3.92 percent after reaching
3.97 percent Jan. 2, the highest since August 2011. The yield on the five-year note dropped one basis
point to 1.73 percent, the first weekly loss since Nov. 15.

Economy’s Progress

Bernanke, in a speech yesterday in Philadelphia four weeks before his term expires, said the economy
“has made considerable progress.” He cited payroll employment rising by 7.5 million since 2010 and
growth in 16 of the 17 quarters after the recession ended as evidence the Fed’s policies have succeeded.
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“Everything comes down to Fed expectations versus reality,” said Larry Milstein, managing director in
New York of government-debt trading at R.W. Pressprich & Co. “We should stay near the 3 percent
level until we get a good handle on what the economic numbers will be for the first quarter.”

Ten-year (USGG10YR) note yields will increase to 3.38 percent by the end of 2014, according to a

Bloomberg survey of economists, with the most recent forecasts given the heaviest weightings.
Inflation Bets

The difference between yields on 10-year notes and similar-maturity Treasury Inflation Protected
Securities, a gauge of trader expectations for consumer prices over the life of the debt called the break-
even rate, widened yesterday to as much as 2.27 percentage points, the most since Sept. 23. It was
2.09 percentage points on Dec. 6, and the average over the past decade is 2.22 percentage points.

The Fed said Dec. 18 it will cut its bond purchases under the quantitative-easing stimulus strategy to
$75 billion a month from $8s billion, starting in January. It may take further “measured steps”
depending on how the economy performs, officials said in a statement. It will now buy $40 billion of
Treasuries and $35 billion of mortgage bonds a month.

The central bank will make its first Treasuries purchase under the smaller program on Jan. 6, buying
as much as $1.5 billion of securities due from February 2036 to November 2043.

Policy makers will pare purchases by $10 billion in each of its next seven meetings before ending the
program late this year as the economy strengthens and unemployment decreases, according to
analysts surveyed by Bloomberg Dec. 19.

Annual Loss

The prospect of tapering sent U.S. government securities down 3.4 percent in 2013, the first annual
decline since 2009’s record 3.7 percent loss, the Bank of America Merrill Lynch U.S. Treasury Index
shows. It returned 2.2 percent in 2012.

Treasuries’ 2013 drop was only the fourth in Bank of America Merrill Lynch data going back to 1978.
They also declined in 1994 and 1999. The loss last year compared with a 0.4 percent decline in the
Bank of America Merrill Lynch Global Broad Market Sovereign Plus Index.

Ten-year yields exceeded 3 percent this week for the first time since September as the Conference
Board’s index of U.S. consumer confidence rose and the S&P/Case-Shiller index of property prices in
20 U.S. cities climbed 13.6 percent in October from a year earlier, the most since February 2006.

U.S. gross domestic product expanded at a 4.1 percent annualized rate in the third quarter, data
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showed on Dec. 20, the strongest growth since the final three months of 2011 and up from a previous
estimate of 3.6 percent.

‘Heading Higher’

“We do see rates heading higher from here,” said Mark Cernicky, a bond manager at Principal Global

Investors in Des Moines, lowa, which oversees $292.4 billion. “I don’t think we’re going to see the
velocity we had in May and June.”

U.S. employers added 195,000 jobs in December, economists in a Bloomberg survey forecast before
the Labor Department reports the data Jan. 10. The unemployment rate held at 7 percent, the lowest
level since November 2008, economists projected.

The central bank will release minutes of its December Federal Open Market Committee policy
meeting on Jan. 8.

In a statement after the meeting, Fed officials also said it “likely will be appropriate to maintain the
current target range for the federal funds rate well past” their 6.5 percent jobless-rate threshold,
especially if inflation stays below the central bank’s 2 percent target. The benchmark interest rate has
been a range of zero to 0.25 percent since 2008.

The odds the Fed will raise the interest-rate target by January 2015, based on data compiled by
Bloomberg from futures contracts, increased to 26 percent, from 11 percent at the end of November.

The U.S. Treasury will auction $30 billion in three-year notes, $21 billion in 10-year securities and $13
billion in $30 year bonds next week in three sales starting Jan. 7.

To contact the reporters on this story: Daniel Kruger in New Y ork at dkruger1 @bloomberg.net;
Cordell Eddings in New York at ceddings@bloomberg.net

To contact the editor responsible for this story: Dave Liedtka at dliedtka@bloomberg.net

24




7Tl B i 0

Bz B EER S0 6EE
HEHREENEC IR MR - HEBE—S
HRECRERRES R - BRRESOR
IR RASCEEIS + K03 AR B AR ES AL
R - MOV ATTER - BEIE | FREESS
RS RIBTSMARE 28 - MFETE © AR
—EEEERREEAERE) - EEAAL
SRETE S RRER -

REMEDINER LRRISHE - BR H288
Y0LEEEABVERIGR ? AREEEURREZE—E
IRBSEIZR - MEX BT LIBHEARKRE -
AEEPHEELE RIX - Y @ thifisE=
HIDX ' R FASENEFRY - WHMRIRER
RIRENESFHREE - PN SFRBEE
BRI LIZER ? HAIARSEA—ERAIRE—
e —IRRAHIEHELERE - H BT
RAMRIE » B—RAEFRISHERISIRIZFIAR S
TUEHEE N T IRZIVEDS - EfhEE WA MEEF
A (EHBEN B I BRSOV RERSR TR, -

XR L - TEfbELEPIEMAEROVG R
RERBENGULRE . “FTRERERRE
I5?" BREFE  RAE “IRELFEHRETF ?
T IRBER - “BIERISHRE - B LEENAE
BANKS - " ESKIZ—E - RAMARE
RFHASM - ATBEBSHRBIS & BEEIS
WRRE —E

IR ARE-G T

25 P N RN % »
M ¢

AR S E SR B N R B FTERVIRE - B
EHERPY  BEROURIZER : “FLE - BE
A REINEER - RARBEH LEER A
B B RIERETF o IRBES <k
BEAEFEMEI TR - RIEEFLETRTY - "HS
BMERRTEEBRAIZ—K - FARBIEES
B BRIBVAMRER]  “FRERBESMUFIR
? HEBUVRR IR - VR BEBARE N
EERIZER  BRAN—RNE—F2T » #E
S BOIRFS/ESCIBDBRLE © "B EIBRR T
BBX  RFBNEEHRIER  “HKBIAEESE
l&5cax - IMERF A BEFIE _BEE0ON
5 CRAPE”  PRRERENR BT
P23 |7 IMERER  “EHEB? —E=H
8 —HILE - —BR%E ? "BRIRECIEARB
WY ERE NMEZTEE | "PRERERE
B YR - FEGEBEXTM—RNE B
TERNRIARRE—REL  #f : ERMH
K7 RBEGRMLR | “ERRMFBHNE
R BBER/RTLBSEERMSRE @ e
BECHREROKNNWNEESANRRL * 38
B ORBAZRE—ROVES - HEEER
BHREEMERERA - E—RNPEBHBTR
JIRERTHIER -

29




B BFEFRENRRA - ARBE=F008
EIRBBEIZREE @ £ BEFRERNE Y
—HRAOMEFRNEBE R BEEN T —3
g RWBR F RBOTRE  BEKRIER
BRBHMERT  BMIZBASTIIFEEEE
 FERBREIE - SXEEBOHED F MBE
BiEiR - BIREIFHEIEHRERIE - FEWNR
BEERE - BEASEUTUHEMORSE - —EE
RS - MEZERRATEIARZBEh—R
# - RET —™MEH - LERGE—6ITTHVED
R TURERERER T —FL - EMESFR
REEOBED - FAORSIEREEREETEN
BF - HEEILT —ERENSFPRARERER
 {EEF AT LIS EIRGAZE ) A LIRS
eSS RIE - ERSBEIFI20E A BIEAERAR
£ AtfIgEER - REEES T2 —ER
BHBRREMBKESM © BRERHEREML)
BOBAER ©

RESFRREENBRSEMENEERSE - M
BHE-HOERECKRIET BCHEFRH
SREERIR - BERIEREMEIRD IRIGERKODEF
2R HEERE TREREREDIGRER

BER LB BRI - FHRBERNRR
ZRBUWAEERIT - FAAKREFTFRE » ¥
REW - SFMRAEEHIERE—ERERM
MmENZERBFEAA/LDET T BTSSR
B—REZBETSRBESAREER B
BREE - 80 H * RERHRENHUEE
SRFIRZER ZRENBENEE - BED
EIHERAVA A EZR00FERRA © “BI—B
HMEASRAEBIE—BEME6E - —BE
BREE RO BRAERS6ME - " EMRIRTE
EHRERNEFMAERNES -

26

IR AE € T

BRGSBERT REHETERT W8S
BEET REE—2ENEHRESERBERR
BEFRF -

RN BETESFRERMONEBERTIEZFE16S1E
 MEHREBAEFIRBIMEAE - BE8E—
RIFREF HEIFRSF MR - BREEF OR
IR EREI X ENS - K08 2 BIRFTSEARFS2A0 1L
B9KZ7E + WLEEYZ AFTER - 2208 | ZREIRVER
DEREEMBIEMERIE iR » MFRREW © N
AI—ERRERRMBAEHEN  MABAK
EREALHEER - REFETNERN LRI
0 BR HLSBULEEANRIER ? ARE
FERREIR—BIRFER - MEAXBHES L
BROARRKE  RAZMFITEELE N Y IX
« $8Y  bFISEIREWX - RIERAEENEF
iR WARREREBRIANSFRRERE -
B FINEF RBREGE B 2R ? IR
EA—EEPEE—T -




—IBRRRABIERHERE - H MBER
BERIE » B—RANERFRIZEERISIR B IR
B N TIRZIBVENSR - E0EE AT - 8
{BAEENE L EBRIS O0I3 DR - ABRER
L TEftEHEPIEEMEERTER © 2B
EARGUNRE ¢ "FTREEREMPENR AR
REFER > RE “MRELABRETF ¢ RBER

D OBPIERISIRE - R ERERMAEEANGES
" BRI ARMARERTFERS
i AMEBRESRBS - BEEELERE—
REiE - FARSERINEEH NEIEREAEHIE
& - MIMIELHEREPT - EMOVRFHER © “T5E
£ BEF" - MEINRS  ARRBEHRE
BEIMOIEFR > #R . RAEHET " IR
& "LEOSEMHREK - REEETEY
o " M SHHRBRFHEBRAIZ—E - BB
RAIEESE - RPBBHMEER @ “FREE
REMUFF " tOORITBRAR - 0B "BE
HABE —RILERIER @ BRAH—RBBE—
FL2T » BEERORE/IVECIEAMBLLS 27

BEIRRKENEX - RBIVBEEEMRER ©
KRS BT - EAERFECRsBAESR
F_EBONUT LABFE" - PRBERE
MR BT | BT 1T NAREER
ZRE ? —E=008 - —MuE - —BRE "

IRRECEAEREY » "EXE - MBEE
B|" AREREERTER - CHEIFEREN
EFR—NFE > BTSN ERRES —RE
BlopR: ERAHA”  BRBEGRMSR

“ERBMRBENERNE"  RBERMTL
REGEMLIE @ 2108 SREEROKRI
BESANRRL @ EEEEERS A ERE—
AEYES - MEEERBIRERMERBRB
o B RFPEIGMEB N THEMTHIEIR -

R AT T

B - BFEFHENRE - BBRE=F0F
EIRBBEIREE @ EME BRHREANEY
—HROMERROEBE R - EEREM Y —3
a5 ABRE  MBHNTRE @ MERBIFER
BRARFHEET @ MAIZBABIIEBRRSE

' FEEBFRRIR - SKELNED - MBE
Bk - AIREREENINERERIE - SENR
BERE  BHASAETEMLLORS @ —F2
EERD - MEZRMAIBLIIR BB —HE
£ - ARE T —NMEH » LERGE—6ITHVE
R WHBHEKEERT -0 - SESFRH
REROESD - ROMEIFFERIEETCEN
&F - HERIU T —ERENEFMASIERR
 EEF AT LS ERMAREO)AE AR
IESRIE - BFRSEFI0E A ZIEAEBEB
£ BRFfIESR - REBER O —HER
EXRREMEXEEM - EIERGEREMLD
BUMAER -  RESFREAEENBRSEFRSE
% MEMEE o EREERRIIETES
BEFRSAEERR  BEIERMBIRGHRIEE
KELEHAZR  BRERS CEERBRE
TDIEREER @ (BER L/ —EUIRIMR - HREHE
AWREREBE LT EEHINT - FIAKEZTF
RE HREW - SFHAEEHIERE—EWN
iR MENZERBEHEARODEETHE
RERM—BE2ETENRBIESHR%E
R BREEREXIE - FEELE @ REEHRIE
MEABESEARSEE EREMBBNESE

IRPEH EIHEREVA SR T EAVIERARR ¢

"FREMRSHORAREE—BZEE5
8 —([EEZEREEEOTEE 601665 -~
EBRERERESRRNEFEAERNES -
REFSRERT RBRESERT MRM8EE
BT RAEEHE — D IR L.

27




R AEE g T

D e 09 0485 4 B ) T R

7R i 50

T EANAERERET HOSE - tETE
BUREE R RE T IERIZ0IE - (FREIE
% IEREECEER—@LHE  [EFH—R&
THEE - fetfi—ERBOEERZEGERER
= EXEVEFI -

E RS EBERIMITSR © BISHIRE TIF25
AFRTERHY » ALl —#RE THRBRIRE 2R
FEERIEN) - M—BWiIRRE - EIREaHR=E
fERUIZRICIRE R IEARRE BN - Bt
 WIIESEISERE - BE0E—RETIRE
SHEIFR A EF RIGIRE - B—BEEHF
ZIRSIHVEREA

HREY— | RRERTE—1]

EBARB : BERE—]) - BIFREEVEIR
BERERETBR0ER - (FREENEESIES
 REERBER NEEEENE —EEY - &
BHARBAMLE - BEANERGBECREE
AT - EMEHERIMIER @ REARR -

—(BA¥F TIFRIRERE I SEROIRERERTE T #2

ERIZPOIMIE - BEMRGRESRIER —
Rty iR IR0 FaMED - ARFMISI0TAE - i)
PIEGUARAAE IR EL b Ra (6 SR VT — 1B R I
REBIEE - FIFHEIE T BRI — LR
o BE—REGD » BFERB—{BPA  RIIM
BRI EE - B - R FIRMIERE A SIS
EREE - B EIRFRRZID B KEEETEA
—iEITfF -

28

BRI AEIBNE T Bt - 1SH5ERKBVETER
TYEfL ~ BiRIeiEE - IRFERIER » RIFEN
MBI TIFERENEER - EERELAE—
B ZRkEY » MEmIRINE R B B 2GR

—(BEALERBERE T OSE » b TIFEY
RRE R IRE T AERIS0IE - (FREIES

IERECHRER—E5E - BFHI—IRE8T
BUESER - Mt —ERBIRREREREERS
EXEVEFI A -

HREV " © ISR SRR

Fie8“8e—17 > B—17 - "BHE—EMEE - /8
SHEREHBESHBRABWRSE - 8557
EESIRIENERETLIE - hRHRETRETN
RIR - BUE—RBEP > BEADBERITIE—EE
Bl [BREIEE - SEENERNRE - MERF
BE - SEMRBIBARIIFOVEL - SRRI=
Y3 TAFEURIIE - IEL0  {EREIEMLESEMR - &
fH SRR A R R IRARAR - MAREBW
- BERAIBOMAEERS -

NREIEHERONIE L - EREEPRERIER
HUEREAEBLS ~ BERE - (FRIEMBEEHEHRAN
W —ERE  MERH TMBEINAE B
HEXNWEE - FEREAETP—EEXOFZE
WERZDBBEERT @ EREREEESNALYE
SRREEEHROBIZFERSE - SENEEE
BV R R D AFEEY ©




HRET= ¢ IR TEPADISERLL

F—BITRNRRDEES KOVBIEFREREE

HIRERIBES - 55 PKITA  RNERBRE - 7
BN REBMEXEBEGIES - BETFES
' IEE PTG - B REEIR LT RRAS
R-EOHEEB—BFARBAINMHAR :
100-1=0. HANBIRNMEESAEBENE
BUBIE P B —BIRE N MRS » BREELL
REANERFEEM - BB LIEERAE
B—BIREIRREZTERE - BB AHIRY
JTEER  EANANRETELEHEE - QiFE
HBEENR SR S2MRK - AEZES AL
NmiGSEEEA - BLLEE—@EHOAN :
100- 1 = 0 - BIPHHIEZER  SXHT
TEARISRAAREIBISHV AT - RERETHRISE
% AEGRIRMOVEL - BIRNBEX TIERES
WER » ARERBIEIRS S -

FEIM - B TBIEE

HET—EBSERERAZES » NMEEEE
ABRENEZH » ARt EEROEZAISNE
ZK o FIAMERETEIRFISTRENSR T - 158
BEMRENTIFREOEERENEETZ— -

ERZANTEHE © IEFINRE—HALE - 13
RIERER - BERABMA - FREERSE  BER
RETBOER BB TBERRER - QITRE
EIBSEOVIRAR - B ER00— (B A0S
BARET @ RTEEERBRAREA ¢ BEFEER
HEBERERAETE NEAEAE SRR Y
—iE - [BEOIRRKRE—TNEC ' IFREEXIL
B LOEEE - (RENBRARET T 18M[E60E
5 - GRREZBUBMBBITENBETH @ #
BE & AE NBRRERENE ? B

IRAE € T

RS XIEMME © BE - RSB ER ROV

 FERIRII B P — BRI SRHV0E -
SEIFN NEBEHRBREDERBIRD - REENAR
BUMRBEFHEBMIEY - FREY NEagED
 BERRBENRRE 1. RS TEOIILE
REZD - BESUR EMITBIGORIRE - 2. TEAS
B MREARSRE - 80058 - S1EEE
BN TNEOBEAERHTEREREALSE—E
BEORIR -

BRETH | SEBEAES

BIEBESE -2 - HPiitEsEE - NG
kAL EBRERAEEER - @Y FEESE
SHWEEESEPTIIX ; SBPNCIRRIRNEESE
BIERFEFEZEITE - CIEERBYS -
FIEEIMMK - BERETNRBE 25 %
B 2R - AR RUEBRESHEERNRE
RIEFIREMRBIARSD » SHELT - BREBH
A& - BEROVLERAIERL - ROV AR
2 BRIREZNDERE - RBARERH
—EZERAAEUNED o PrOAKE RERAVBFR » 1R
FRUORZFEREABRMINT -

ABRERILBRIRT - BSOS SR
# o IBEBIHT ? RITA BRI S BEAR
RELZREY - EREBRAR © BEIRM - S8
HMEEBY) ~ SETRATRER - R RHE—
BURENMREBEEIRERAESE » £2E D
ED - BRIEBEERTHREBE RN HSE
EERERNE —FIRAMEE S EOVTLED

 ETEBREPESE CHEE - FEINAS
FBHUBISEIEIEA -

29




HRRE g T

vovy AL 09 s 4 AR RO 2

ZN L s

T e TR T — B e
MRS BARKR2EE T/ HEEEE
= ERETRED  BIEEREANS TR
FEIZIENS - F B SRR AIEEEBEL NS
FRERIS R BRESHE—EHF  BE
THA TEBIE OEOXM  BHRAEA
I8 RUSEIRE @ 852 T S8 BAIEBFEA0ERFT
BB IRBIES - AREET —EENR
HEORES: -

BIEHEERIIESIR T —{B R3S E S
TEERE » BARKREZEE THIAQEEE
& BEETRR) - [FHREANZNEEE
FRIZHIENR - s BEBBADBEEBELR
MBUFREERERESHE BT - S
TR "EERIF REXILE" - FEREIEX
i& - BUSRIET > (B3 T BB EBAERERI0FEE
IBTEIERRIIER - IEAREET —{@ENRE
HEER -

InterContinental Hotels Group

30

GahERA  IESIR

HESITEEREREHET - eERRBESRE
BEEMtEE - ERFAEHESNBERS
TEEBISAITREER - IR TR ABERRIE

R T EROBIBEIR « inEENEKRTTE
FHRBHSUEAB - —HZRER @ E—BERE
REIMEZRIRF AR ZRIRAIREF Hoa IR » FU4F
TLEESNIE AR B ELCPAYiRE

Bai » BEe IR RRREAAME N EL
HEnm - —2BEEEMRERIES - Bk
HBEIERIIBEBIRIZENETS ~ IEEIRETHEE B
IR R RS LEVHHIE © B LHBS @Y
BENBRESRSREMHNER » —2BEEE
TEREMIES - BERR  HRBEEEHNBTE
RAEENATDREERERNEERIR | =20
IGEEE NHER (RE) HREIES  BIRE
EEBATEEFEELNRBERURRH DS
' EFfEEIRE AN QGMIER

BERD @ BELGBEMEHPNEE KR
=ESEHP  REBEREGRT - IR & kiR
FRBEEEECERIRA « OVERS © Gohi R
B Y BIEEBER NG R P RSEAE
- M + ek BNESEHR A R EE © IERBIS
E@HFEN - BEESEERRIATRERE
HEARE




ORI R B MB B RS

BERERMIESREARMEERI AEEF
Sk o RAESR @ BISEBORNEEERHDERIE
SP—RIVBEEREZOES - FE1E@ADH
HEREEREEEEEFENE TTRIER
HEWOVEHE « BRERIRBRE - RERTERL
F—EEE - RREEAPHTREDVAEEND - T
SERERIREMALE : SRR LHE - &
MEESEREHETT EEHBIFIIRORIFRLE
FBETTREER - MokIE SRR T IS
EEMPRES  ITEBBEFEMLEHAS -
TRIERREZN LRE - BEEEORNEEE
—iRERR IR - REERUSERARIRHIR

» TARMEIRERBEIRRRE » A EFESHIMFIRIFE
Ll ; BIEEENRSIEZE D NS ZM
1E6Y - AE3DMBRLRIGHNHINRIRLHRK - MA
EIEZILARBIFAARR - SMRIRIBEHEM LT
CE -

R AE B T

FT5EBIE GRRIE R
ENBRRIBA—EBORRIESEER R
RNEVARE D — > EREE —@tENE
IR ﬁﬁiﬂﬁu%’rﬂ%—iﬁﬂj{llly {8 HftharZ?
HFRAERD ) =~ BRI - RERIRSE
R RAE  MEREETERIE » IBER
R A R B VM B LY - = ~ BIESIEGY
R - IR R RIS PGS
R BBIRTYHTERPRREIEE—OSE -
79~ EEIERE L%H%IEJSTEETE%%%E%E
BILERENGR - REENITCEEIERMIERES
BOEYD - B~ m%'l‘ﬂ%dl ' IR RIERE
—ERFHEMSREEEEENRBUEEREA
HRREERE - VRIS P EE
o N BEMERE  eMIEREEEMEEHE
BEERNTALI - E3IEETHER - BEH
BUSBRIER - RESIRMSISETMAZER -

BIBISERETE R E D BHREIMIBEISE
B EERISY - fE@EEN L - BHINEBBISE
E+OEMREOVEN - SHEREERERE - @
RRIDEERBISER "S55 BEER®
ABEEMBEREWNREERER  BUSRES
BIERER - BAASHBEEERATE—H
IR 0 BRI RERR BRER RE
BERE  MBBSEERIRXSEBIEREM
ol - B—GRIERNES R EREREGER + R
BREREHELBESRERERLERIDAE - 18X
FLHENEEN - RAFIREEBRUS BB
iz EHPFROE - BINEEEBEELR
BRTE - BBRMHRE « REEREE - ok
EEEEEFSERMHREFERRRIG B -

chl




AR g T

EREAL R 58 JrE B Bl vy

7R i 50

%!ﬂﬂﬂiﬂi@ﬁ ' IIERBEZRIRBIEINIELS
ANEFE SERBEFITHER - BRANES
B8RRI ~ BEIESEIERNELR « BIFFRER
TBYeE 1) BN AEBIS0ER Bk
HEERRY  IPadzslBUESRE LR BE G RIKE NS
@ ENMElEERtERN— B ——

BT SHARBSHMSEHREEBERE
BREMAEIRE R TIFNRE - ERENE
Rt ~ B CFERRE VIS RIRES - BRISAEL
BHEEAMNEEERSEIRKT  EEMHRBE
SBEVFTLES

SR EAEIE R RNES

BEAERDBA  RRWBIEHRS » F2LHT
[EEYERhEELLRTE - TR LUBE S ERRTE
BIER - SRS 0EELRIREVES - &
Sz —EmAER -

1B = o SRR RIS AR B = RT3
B IETEENB B R EER ;G
ConradCon-cierge » ¥R L BIRIERTAR
HASTERBRVES RS » BATDRBEEETFHE
FIREBIPEFEBHERBSE AT - BIEETEIR
BRI  BLHE - BISRIFE « KEER
T84 ~ BRRR ~ WI2EEERE - BRI
EIERRARR @ BESEHNESFFERER
' BB 8RB SRR EEEFR -

32

=N ERERBEESRENPERINBERS F
8RRAIGIEFD IPadsZal - NMERKIEDRIALA » H
RIZOVEINBSERNNBEXHRNES @ FEIE
ABSTE - ZBELREHTIRSER - ERNE
fErEReSE « NEE » BERINR © IRRERMAEN
R MARKREMEETRE - R« 88
FEPEVEER » 1B T BAWBSHREERE -

1Biais @ BEEAREE S RISIRRIVATR
N BA BRI CEIRHEITEIARREFE - LRI
BISENRXARBIBEENK - —FREEXN
225.6877 © MIRAT 1308 THHIKERERR
G MRBIERKE - R « GoERLIEMR
ERREERNFBIEHFK » EBERKREFE T
fE70% 6  [QEFRKESELZER R Nk
' ET TIFRIE; By —FEI & R IR2600 - &
HIRPAF2190001L75 K ; EEERVKBVRES7 0% 2 F
FBIShOIBEMRE, - ¥t - =TI BRI
BUEREERNBIS108TT

=DEHRIIAZERBEEEAGRIERIR - BEE
REEREAESAOTARETEFIERE R
MEBIS AGREIACHHE - BIRBURMREER - =
SERIUAZR FRBIERIIER VBT E » 5N
BAREBESEHXIEESIREER T IEESFIR
I6F85] * EAN5TE]E » TREJERMEIEEND
ISR B T B A ESENTRE] - M2 T8
IEEIREHIRR




“RBEERILETOMN - BB RIAES
ARBZH2  BFIR2 -7 BUNBER - SBISTE
BEIEEHEDERAT E/\ BT HiREE
IR ESNRERIAGESBIBEIERR - RE
RETRE] SRR - SHEETEEER » FARAY
ENERHRNG - RS BIREIEAREVIOAEIS
st - ARBI0ERFTEBRBIRIETEETIER
IREQAFADEI@A -

"B LR T BRI —@EFE - 7 =
DREEFBSENTRIRIEIZMREINR "B
BIEEERREDE —#IFER - E= BRI ER
SRS ; R ERERE T N EEBRERMR
 FELIRARRES » TIFABRESE ISR T #EE -
AIARA - BFIENERERET T FHR - ZRIEM
EEERBEHBHIRBPONE @ RERS
EiRFZFEEEERBRESEME; AFHRRY
BREIT T BRI - QRIBRESAEE—HRE
ENFES  REERIBRAERMIARE
VB T BSR4 - BEFHpELE T BREEK
FESHAE, MRBMA—EEFHRARETE
B REERSHEEFRS - REBHF T
REREXABRSIER + HEHRE - A B3I
EITRRSBURIRST -

AMCBIESEN “R”

IEE=DRREREREEHEL LR : &
FRERESELMIE > METYUTEEEET
[EEHIZERETHIFAR @ BYLUERLE
EEER  FBELHNERRESR - EHSREE
BE  EERMALENBRY -7

R RE &

BEX=-DBR RIS AMIRESREN
8 BT BIgRHE AEBISEIEIE0AE
B APUREEERHEY i PadEiBIET BURRE
WEEIEESBBRREE - THEEHNESE
BUR=TMRBER - ERSAEIEBTSES
A REMIHEAEFE - HEBRAGEBS
aOStE@AIERIE < BSHAENRER « EE 2%
ENEFL/HBWEEER T SREREE - "B
{FIBVAPPTI LR E AL B E BB FE5HH
ERRIEH » HAE(THRET,; e ERIEHE R
R BEANHEPMNEHAREZE -
ZERAZE BRI, MEABIEARY © 228
HEEEHRN - ”

"“BIRRAERIE AR - BIERRARE
» BRI B RS IR SR Sl RS SO0 B ERET
BUEALE  BfIRET2A—RIILENR
it ~ EFRRABESEATRE » BFIEMISR
FHEE o 7 FIVER - BIE SR CE RS LI
B—1RER - B THIRBER « RIFZEARIR
BERIPIRINY—IRER - MIRPRIGERAEIR » A8
BIFER © ERFEE - RITRT - SRECEERE
BABERENSEH T #HEEAARIER © 85R{E
MECIRES @ BB T ABRACENEE) - 58
ZTRMCEETELNER  EESREF 2/
BEERENIRE - BBEEESRRRRARIRE

ERLRZE IR
FEE AR RRREEIZER - R RETE#H
NRBFFERNAR @ BEZNUESTHEESE

CHEREILEERBIEASTELKNEEEL
BRSBTS WAR)— A HEE, -

33




W AE B T

) o 5 2 R R 7 7

7] e 50

ﬁﬁﬁﬁ?ﬁﬂﬁ  BE—SEEFHIMNALL B —
BIMEZ N AZEH6E - Bt - EINS BB
[5E+2ERIEREBCHRHERE - fII © TS
BHIBRIGEEAEH2000F “BRMINZES" 098
B35t BIPRICE = A GRSRHRE T 088
Az - FlEHIE] T —ER BB RED S EME
CEREHIEIRGTE] - SIMEHTIEE OIS
EBHABRIVES - MEEBRRE —EI5t
SNEFRIIERE - BREN -

BN 7RRA - BE—SESFHNALLII—
BIERS0IRNAZEE6 (S - AL - BN E0E
[5E+2 8RB EB CHRHRE - P10 - T
BHIERIGSEEEH2000 F “BQMDZE" 69
HIS S BIchRICE LS A DG HRMEBTE T R0 8
B - [FEEFHIE] T —(BR B =D S M
HOBREEIRETE - HNRETCIEERHRE
HENHAERNES - MEEBRREZ—EL
STEIMERDSARREIESRE - WORER - MIFBIEEIR
SREHOESERENBGR NERE L ERICHE
IBRBHRREERID -

1. BRSBTS -

F—ERERIBENHFRE | BEZMEZH
BH—BR - FILEFESHER - RESRM
BRSEVEIE LIRSS @ BEEBHRREEE—1E
ERUERNRE  BEAEREARNEIEFES
AIRODREE ~ SFEERER - FISHBERLE—E
BUFEIE - LEY0 © S FEFENERE - MIERROE
T ERISERECIRBE R RRRE S LHB T
REY - BRLEER - HPIRBEIRESHREEAR
B8 —8& - FFNSEHEMLEERN » BRISY5E
TR LIRSS E00Y - ARSI TIR
FLaVELE 2 CIRITEM LRSS - REEK - 2
RESRIS LR BERE - I BERE0 - 8
RAEEREHRE RS D EMEE EA0KL—H -
ROMBE—/\EiD - ERGERINE BimE AR EVER
BNHEK - SRSTASEZRNRROIIRFES
IF5E - AL - FEBEERERSETEE
BES THETFPLIE CRBEREHER
BERRNGEE - TRBBRSHEIMZEME -

34




RiFHTIRE T SR > RITREREE E—R
AEIME  BRESETERTRAL - RIS
SERBHIERN E—RETRIK ; HEEENHEA
BESDEE NS X DRHBRMENE MEIRE | B
— L NRENEPHESDRE AREIRIERGL -

2. (E1FISRAS I RERIESIRKE

RS IBISBIAR BB K L EUR IR th #4585
IR FHBVRAEE LUK MR 3R S BSRROUAR 75 7K S 2286 - 40
RBERBEBLIAAAKE - BBES A S LIS
BUIRBSREE+imE SRS KERS
EET ABIRAAKTE - ARAERMESER - SERIE0Y
RPBKFEARE  EARERER - B 8
ERERFENRBKET @ ESRSWREE
{HEIFS D IRBRRZ VA - B0 RENESE
EEERNRRSONZEERDERZED 8
BRESIZBFBMEEVETR - BRSHAZVERE NE
B—HERRFE - HIRER BEER - BRE0
BIARERESER - HEBIEENE LR
hizER - BERSHRS « AHERIEHETS
B9E - MiZERHRBRENEEEERMR2EN
=& o BIEEHNEBHBRRED - FTRDEE
ETHIR - DIRBRSEHES IR SHE AT 730

 EEANWMRES - BE L 0 EIEESHHE
MERKBEEIINEBIFENESERE ' B
RIFBIEREAFRBEVE—IRERGE

3. RERASHEEREIRBPE

AOBEEREHRASHRRAEE - 168
EHIGE - WHZERIE - EADBEEES
R - RRRSEESHIRRBHBEEETIRER

» ARRIBEAST - BRL - TARE—ER

TREE T

MRS SR EFENEEN AR - BOURE—@
NMB RS REANE NN RE T He0H
15 St algEmthEEE—E ASRRBEIR
im o WL RER » SBIERENTEMA LB —AR
MEA - ME—ARBA - BIESEGES
MESRARBDE - MASNBEEE - BiEL
ARIB0R © ¥HRIRBIRERIERE « DEZRENE
RS0 » It B REFIR BASSERE AR
RO FEGHRZERE - BEEENBSEBE
ZEBRE—%1 110 1100 MESEETEIE

 BEER - ERAES ARDBIRROVERIILHE

R FTREVARART 7T HERISE ZKARARRIZE10
7T BHEAKRRITIAEREREI100 JT - HRATEIBIS
MRS  BISEZEORET BRSWESRS
REREHEEEILRBESRES - B
ANMRERUGE - BEEKRNHT - BTAESIE8IRY
BIEHEAGROEE - hAESREBIS TR
WHBEGEANE @ MmoGE - BIMmAESISER
MOSABERENSAEERTHNEA -

35




4. BOFANEEMREER

RRICERNEREIM - EFHEREHNREN
ERETRILER - BENRSEIERN—E
TEiBEVBIRESIESE - Soik NRSIIHES » &
T BEITANEETATRE - —% &
ABRBREAGVIFHR - TEEMEEHE A ETHE
HIEEMBIECARES - MR RIS EHTIS8mE
BIEHE - AR BEVESE+ 2 EREZ0E
=EETE SEERR  THSASHETBISE
EGHVINTR o FIBBEEVETERAR » SBIS60E
BABES ABHEAEFEOFEMADE © thaY
FERREER2—BREK  thESHEES LY
RBEE - HRE—RAE00RRE - TBIEEREES
IRABRSHIEAES - EREHERAAERETLL
MERIEE RP LG REVER - fETRHEA
R OURRES

5. ERIEAMEERIE®

EEIA - AENEIRRITARIZ IERET BB
BUBIS LB - S BIBSEEREH— BRSHEREE
i 385 - ABREES RS ALRRMIERT - &
bR T BIABIS IR GRS L6 —(EHE55iR
g - ERBIENAETERE AGRREZ K » foh
HgiEaRT - SWEISBAREI00RR - b -
REINBEEERENEDAESERE B

 IEBEAT LBEGRROER - tEAS  tIE
BRESS MM E TIBIS - MilEKREIERH
T BRSRRGERRREE  EMSURENI0E
REHBEE o

R EE G T

BUYHEAERESHTEIOR - BT RIER
ENERBERE @ CRBEE— L8 EAVRE)
' IEMBENEIDIERE - BRIFERIINEEEF0M 2
EEBREIZHEMAE BB - FP ——
FrequencyProgram BI/RHEEEEl @ b2
RHEVRDH - ST EE — N EENERLZ
% WEFIBEORED  ERDEIEERGE
HRBEFHER - MITAEHSREEERE - g/
REBENERIMUERTEEER o llZEE
RAEEERD - FINBIAMPEIRITRERER KR
HETRIEND RN ZBIZAEES) ; W@
BEENRIHE - RRIEREINZRERE
A ERBENEZEHNEE  BEIUER

HIRTEEME - REBEOERI  BERER
AR RITIIER  ERfEERSHERBE -
LB HELFP  2RES - BERESDN0SRE1ERATESAY
GIERAMR - AESIECIER » IERIERUR -

36




PR ARG

Division of Labor Standards Enforcement (DLSE)

Meal periods
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In California, an employer may not employ an
employee for a work period of more than five hours
per day without providing the employee with a
meal period of not less than thirty minutes, except
that if the total work period per day of the
employee is no more than six hours, the meal
period may be waived by mutual consent of both
the employer and employee. A second meal period
of not less than thirty minutes is required if an
employee works more than ten hours per day,
except that if the total hours worked is no more
than 12 hours, the second meal period may be
waived by mutual consent of the employer and
employee only if the first meal period was not
waived. Labor Code Section 512. There is an
exception for employees in the motion picture
industry, however, as they may work no longer than
six hours without a meal period of not less than 30
minutes, nor more than one hour. And a
subsequent meal period must be called not later
than six hours after the termination of the
preceding meal period.IWC Order 12-2001, Section
11(A)

Unless the employee is relieved of all duty during
his or her thirty minute meal period, the meal
period shall be considered an "on duty" meal period
that is counted as hours worked which must be
compensated at the employee's regular rate of pay.
An "on duty" meal period shall be permitted only
when the nature of the work prevents an employee
from being relieved of all duty and when by written
agreement between the employer and employee an
on-the-job paid meal period is agreed to. The
written agreement must state that the employee
may, in writing, revoke the agreement at any time.

IWC Orders 1 -15, Section 11, Order 16, Section
10. The test of whether the nature of the work
prevents an employee from being relieved of all
duty is an objective one. An employer and
employee may not agree to an on-duty meal
period unless, based on objective criteria, any
employee would be prevented from being relieved
of all duty based on the necessary job duties.
Some examples of jobs that fit this category are a
sole worker in a coffee kiosk, a sole worker in an
all-night convenience store, and a security guard
stationed alone at a remote site.

If the employer requires the employee to remain
at the work site or facility during the meal period,
the meal period must be paid. This is true even
where the employee is relieved of all work duties
during the meal period. Bono Enterprises, In. v.
Bradshaw (1995) 32 Cal.App.4th 968.

If an employer fails to provide an employee a
meal period in accordance with an applicable IWC
Order, the employer must pay one additional hour
of pay at the employee's regular rate of pay for
each workday that the meal period is not
provided. IWC Orders and Labor Code Section
226.7 This additional hour is not counted as hours
worked for purposes of overtime calculations.

In all places where employees are required to
eat on the premises, a suitable place for that
purpose must be designated. This requirement
does not, however, apply to employees covered by
IWC Order 16-2001, on-site occupations in the
construction, drilling, logging and mining
industries.. For employees covered by IWC Order
16-2001, the employer must provide an adequate
supply of potable water, soap, or other suitable
cleansing agent and single use towels for hand
washing.
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Under all of the IWC Orders except Orders 12,
14, 15, and 16-2001, if a meal period occurs on a
shift beginning or ending at or between the hours
of 10 p.m. and 6 a.m., facilities must be available
for securing hot food and drink or for heating food
or drink, and a suitable sheltered place must be
provided in which to consume such food or drink.
Under IWC Order 12-2001 for employees in the
motion picture industry, hot meals and hot drinks
must be provided for employees who are required
to work after 12 o'clock midnight, except
off-production employees regularly scheduled to
work after midnight.

What are the basic requirements for meal
periods under California law?

Under California law (IWC Orders and Labor
Code Section 512), employees must be provided
with no less than a thirty-minute meal period when
the work period is more than five hours (more than
six hours for employees in the motion picture
industry covered by IWC Order 12-2001).Unless the
employee is relieved of all duty during the entire
thirty-minute meal period and is free to leave the
employer's premises, the meal period shall be
considered "on duty," counted as hours worked,
and paid for at the employee's regular rate of pay.
An "on duty" meal period will be permitted only
when the nature of the work prevents the
employee from being relieved of all duty and when
by written agreement between the employer and
employee an on-the-job meal period is agreed to.
The test of whether the nature of the work
prevents an employee from being relieved of all
duty is an objective one. An employer and
employee may not agree to an on-duty meal period
unless, based on objective criteria, any employee
would be prevented from being relieved of all duty
based on the necessary job duties. Some examples
of jobs that fit this category are a sole worker in a
coffee kiosk, a sole worker in an all-night
convenience store, and a security guard stationed
alone at a remote site.
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How does an employer satisfy its
obligation to provide a meal period
according to the law?

An employer is not required to ensure that no
work is performed. However, an employer must
do more than simply make a meal period
“available.” In general, to satisfy its obligation to
provide a meal period, an employer must actually
relieve employees of all duty, relinquish control
over their activities, permit them a reasonable
opportunity to take an uninterrupted 30-minute
break (in which they are free to come and go as
they please), and must not impede or discourage
employees from taking their meal period. (For
employees in the health care industry covered by
IWC Orders 4 or 5, however, minor exceptions
exist as to the employee’s right to leave the
employment premises during an off-duty meal
period.) Employers may not undermine a formal
policy of providing meal periods by pressuring
employees to perform their duties in ways that
omit breaks (e.g., through a scheduling policy that
makes taking breaks extremely difficult). As the
California Supreme Court has noted, “The wage
orders and governing statute do not countenance
an employer's exerting coercion against the taking
of, creating incentives to forego, or otherwise
encouraging the skipping of legally protected
breaks.” Which particular facts in any given case
will satisfy the employer’s obligation to provide
bona relief from all duty may vary from industry to
industry. See Brinker Restaurant Corp. v. Superior
Court (2012) 53 Cal.4th 1004.

What are the timing requirements for
when any required first or second meal
period must be provided during the
workday?

In general, when an employee works for a work
period of more than five hours, a meal period
must be provided no later than the end of the
employee’s fifth hour of work (in other words, no




later than the start of the employee’s sixth hour of
work). When an employee works for a period of
more than 10 hours, a second meal period must be
provided no later than the end of the employee’s
tenth hour of work (in other words, no later than
the start of the employee’s eleventh hour of work).
The foregoing rules are subject to certain waivers
by mutual consent (as explained above), and
different rules apply to employees in the motion
picture industry. See Brinker Restaurant Corp. v.
Superior Court (2012) 53 Cal.4th 1004.

My employer is not allowing me to take a
meal period. Is there anything I can do about
this situation?

Yes, there is something you can do if you are
covered by the meal period requirements of the
law. If your employer fails to provide the required
meal period, you are to be paid one hour of pay at
your regular rate of compensation (this is referred
to as meal period premium pay) for each workday
that the meal period is not provided. If your
employer fails to pay the additional one-hour's pay,
you mayfile a wage claim with the Division of Labor
Standards Enforcement.

If there is bona fide relief from all duty
during a meal period and the employer
relinquishes all control over the employee’s
activities, but the employee then freely
chooses to continue working, is the employer
liable for meal period premium pay?

No, the employer would not be liable for meal
period premium pay where there is bona fide relief
from duty and relinquishment of employer control
(and no discouragement or coercion from the
employer against taking the meal period).
However, in this circumstance, an employer that
knows or has reason to know an employee is
performing work during the meal period owes
compensation to the employee for the time

R RE & T

worked (including any overtime hours that have
accrued as a result of working through the meal
period). See Brinker Restaurant Corp. v. Superior
Court (2012) 53 Cal.4th 1004.

(Kevin's note: you basically have to pay the
employee for the whole 8 hours worked but you
do not need to pay an additional ‘premium’ hour
because you have, in good faith, made it clear to
the employee that he/she can take the meal break
but they choose not to do so and continue to work
through the break)

Is it permissible if I choose to work
through my meal period so that I can leave
my job 30 minutes early?

No, working through your meal period does not
entitle you to leave work early prior to your
scheduled quitting time. In order for an "on duty"
meal period to be permitted under the Industrial
Welfare Commission Wage Orders, the nature of
the work must actually prevent the employee from
being relieved of all duty, and there must be a
written agreement that an on-the-job paid meal
period is agreed to. Additionally, the written
agreement must also state that the employee may,
in writing, revoke the agreement at any time.

Can my employer require that I stay on its
premises during my meal period?

Yes, your employer can require that you remain
on its premises during your meal period, even if
you are relieved of all work duties. However if that
occurs, you are being denied your time for your
own purposes and in effect remain under the
employer's control and thus, the meal period must
be paid. Minor exceptions to this general rule exist
under IWC Order 5-2001 regarding healthcare
workers. Pursuant to the Industrial Welfare
Commission Wage Orders, if you are required to
eat on the premises, a suitable
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place for that purpose must be designated.
"Suitable" means a sheltered place with facilities
available for securing hot food and drink or for
heating food or drink, and for consuming such food
and drink.

I regularly work an eight-hour shift. What
can I do if my employer doesn't provide me
with a meal period?

You can either file a wage claim with the Division
of Labor Standards Enforcement (the Labor
Commissioner's Office), or you can file a lawsuit in
court against your employer to recover the
premium of one additional hour of pay at your
regular rate of compensation for each workday that
the meal period is not provided.

What is the procedure that is followed
after I file a wage claim?

After your claim is completed and filed with a
local office of the Division of Labor Standards
Enforcement (DLSE), it will be assigned to a Deputy
Labor Commissioner who will determine, based
upon the circumstances of the claim and
information presented, how best to proceed. Initial
action taken regarding the claim can be referral to
a conference or hearing, or dismissal of the claim.

If the decision is to hold a conference, the
parties will be notified by mail of the date, time and
place of the conference. The purpose of the
conference is to determine the validity of the claim,
and to see if the claim can be resolved without a
hearing. If the claim is not resolved at the
conference, the next step usually is to refer the
matter to a hearing or dismiss it for lack of
evidence.

At the hearing the parties and witnesses testify
under oath, and the proceeding is recorded. After
the hearing, an Order, Decision, or Award (ODA) of
the Labor Commissioner will be served on the
parties.
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Either party may appeal the ODA to a civil court
of competent jurisdiction. The court will set the
matter for ftrial, with each party having the
opportunity to present evidence and witnesses.
The evidence and testimony presented at the
Labor Commissioner's hearing will not be the basis
for the court's decision. In the case of an appeal
by the employer, DLSE may represent an
employee who is financially unable to afford
counsel in the court proceeding.

See the Policies and Procedures of Wage Claim
Processing pamphlet for more detail on the wage
claim procedure.

What can I do if I prevail at the hearing
and the employer doesn't pay or appeal the
Order, Decision, or Award?

When the Order, Decision, or Award (ODA) is in
the employee's favor and there is no appeal, and
the employer does not pay the ODA, the Division
of Labor Standards Enforcement (DLSE) will have
the court enter the ODA as a judgment against the
employer. This judgment has the same force and
effect as any other money judgment entered by
the court. Consequently, you may either try to
collect the judgment yourself or you can assign it
to DLSE.

What can I do if my employer retaliates
against me because I asked him why we
don't get a meal period?

If your employer discriminates or retaliates
against you in any manner whatsoever, for
example, he discharges you because you ask
about not getting a meal period, object to what
you believe to be an illegal practice, or because
you file a claim or threaten to file a claim with the
Labor Commissioner, you can file a
discrimination/retaliation complaint with the Labor
Commissioner's Office. In the alternative, you can
file a lawsuit in court against your employer.
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Royal Electronic Lock & Supply, Inc
1538 E. Lincoln Ave. Anaheim, CA 92805

Locksmith Lincese No.: LC 04215 AN PR AL
SAFLOK LOCK & JI% 8
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| &5 FEEE ¢ 714.883.8000 Peter Cheng

i English Tel : 714.706.2615 David Cheng
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Get comfortable”
| fISTAYBRIDGE &

Our Features

* Daily Complimentary Breakfast

« Complimentary High-Speed
Internet Throughout the Hotel

* Full In-room Kitchens

* Health/Fitness Center

* Full Service Business Center
With Complimentary
Copying / Printing

* 24 Hour Convenience Store

" ; ] * Complimentary Self-Serve
Come and Stay at The Staybridge Suites Irvine East/Lake Forest we

Laundry
are conveniently located near the Irvine Spectrum, Foothill * Qutdoor Swimming Pool
Ranch/Lake Forest, Mission Viejo and Rancho Santa Margarita * Sports Court
business communities. The hotel is easily accessible by Highways 5 & * Barbecue Grill

405, the 241 toll road, and we are just 14 miles from Santa
Ana/Orange County-John Wayne Airport (SNA).

Keep us in mind_for your upcoming
Special Event
Our Weekend Rates Starting at: $99!!!
Call to reserve your group block,

If you book, 10 rooms or more, we will offer you
a complimentary meeting room for you and your
guest to have an exclusive breakfast together!

*These rates are subject to availability and can be changed at any
time prior to booking.

For reservations please contact Gloria Wu at 949-302-7708

2 Orchard, Lake Forest, CA 92630 TEL: 949-462-9500
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J\arriott

A World of Opportunity
1t RIS

With the most powerful brand portfolio in the world,
Marriott sets the bar for the hospitality industry. Our
relentless focus on innovation and action fuels the
way we do business. Intuitive, innovative designs
and thoughtful service touches deliver exceptional
customer experiences, while world class

reservations channels and rewards programs
provide strong investment opportunities for our
owners.

With more than 3,800 properties worldwide and
the broadest portfolio in lodging, Marriott is the right
choice for travelers and the right choice for your
next project.

To learn more, visit MarriottDevelopment.com or
call 301-380-6066.

Bu Yr th' .C:Y. :iAo }:1'{4 I THEe RiTz-CARLTON™ JW MARRIOTT. EJ_).I.r]_‘lON.

AUTOGRAPH R AC|  marrott.
COLLECTION? RENAISSANCE® HOTELS HOTELS & RESORTS
HOTELS HOTELS MARRIOTT.
=
- e FATRFIELD
COURTYARD? SPRINGHILL SUITES® INN & SUITES®
Aarrioft, Marrioft. Marrioft.
_/_."'5": %,\m
Residence TownePlace %
Inn® SUITES®

Marrioti. Aarrioff. GAYLORD HOTELS



THE PRIVATE BANK

Proud to play a part
1n our community,
here to play a part
in your financial lite

Since 1852, Wells Fargo has been helping families build, manage and preserve their wealth.
Today, we are proud to continue our tradition of strong community partnership by saluting
Taiwan Hotel & Motel Association of North America.

To learn more about how Wells Fargo Private Bank can help you achieve your financial goals,
please contact:

David Lung

Vice President

(949) 253-4385
david.lung@wellsfargo.com

Together we'll go far

wellsfargoprivatebank.com

Woealth Planning » Banking » Trust » Investments = Insurance
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| Investment and Insurance Products:
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Buddhist Tzu Chi Foundation 2 & # k&€
1100 S. Valley Center Ave. San Dimas, CA 91773
909.447.7799 | www.us.tzuchi.org
http://jingsi.us.tzuchi.org
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Named by TIME as one of the world’s 100 most
influential people in 2011, Master Cheng Yen
speaks profound truths clearly and concisely. The
b simple sayings collected in Jing Si Aphorisms
provide wisdom for life in four languages:
Chinese, English, Japanese, and Spanish.

1

Jing 8i Aphorisms

Inspiration in the Hotel Nightstand




125 Pacific Coast Highway
Hermosa Beach, California 90254, United States

_ ','Hblziday Inn

Hotel Reception: 1-310-798-9898
Hotel Fax: 1-310-372-0355

Express

Whether you are coming to the South Bay Area for
business or just for fun, your room at the Holiday Inn
Express Hermosa Beach is your personal retreat. You
will have room to work, relax, and make the most of your
day. Hotel is only 0.5 mile from beach and 7 miles from
LAX. We are within walking distance to Hermosa Beach and
Redondo Beach piers, King Harbor, exciting bars and

restaurants.

Total Rooms: 80
Total Suites: 16

Interior Corridor
Executive Rooms

Total Number of Floors: 3
Express Start Hot Breakfast 24-Hour Snack Shop
FEMA Property Number:

Free Parking

Free Local Phone Calls
Free Wireless/Wired
Internet

24-Hour Business Center

Customer Reviews

"For our first trip to the
L.A. area, we had no
idea where to stay. I
wound up calling the
hotel and the front
desk clerk Ricardo
really sold the hotel

52 http://www.hiehb.com

"It is a very nice hotel
for the price in a great
location. It's a fairly
easy and pleasant walk
down to Redondo
Beach and the many
restaurants and

"We have stayed at the
HIX HB before, and it
never disappoints. The
hotel is undergoing
some renovation, but we
barely noticed the
construction. The new




YVONNE CHAN
INSURANCE AGENCY, INC,
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ATLAS HOSPITALITY GROUP

The Market Leader in California Hotel Sales
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1901 Main Street, Suite 175 ¢  Irvine, CA 92614

Telephone: 949.622.3400 Ext. 402 *  Fax: 9149.622.34.10 At]; ] S
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FEIE (FTS) AT

Internet+TV+Phone
#g, B, EIEEIERESE

Internet True Tier 1 service provider offering solid top
Core(t% L) quality service of Internet, phone/voice, TV. DirecTV authorized dealer |
Direct service providing, not a reseller over for hotel and commercial.
multi-hands. Single unified solution provider. Professional design,

install, and service
(| AR S A
_—y G R

Ko IR A il 5

id. Real- PSTN
time local professional supgort. (LA ILAZHATE 5T HE)

Wifi hotspot enables
Enhanced logal and long-
distance pho \e service.
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17506 Colima Rd, #200
Rowland Heights, CA 91748

*Products available Ihrough on;;:;lr morgﬁrnem not affiliated fe depending on Py
carrier authorization and produc1 avallablllly in your slale or locality " -,'-é L
- *Issued by New York Life | Insurance and Annuity Corporation(A Delaware Corporation) o . (6 26) 9 ]- 2 0688
"#&Hered by NYUEE Securiti LLC (mambar FINRA/SIPC, a licensed insurance agency
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www.bensonliao.com
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